
 

International Journal of 
Criminal Investigation 

 
Volume 2 

Issue 2 / 2012 
135-140  

 

http://www.ijci.eu eISSN: 2247-0271 135 

 

 

THEORETICAL AND METHODOLOGICAL ASPECTS OF 

PERSONALITY STUDY 

Ştefan POP 

 

"Work has to be divided because 

individuals have physical and intellectual 

limitations". "There aren't individuals that 

can do anything; even if possible, it would 

result in a great confusion and 

inefficiency". "A divided labor must be 

coordinated to achieve organizational 

effectiveness".... here are a few principles 

underlying the establishment and 

functioning of organizations.  

 Work is perhaps the most 

important activity for adults with essential 

contributions in polishing and perfecting 

the human individual's personality. But, 

not only work contributes to man's 

psychical maturation; also man, himself, 

through his purchases, through his skills 

and abilities, sustained by an adequate 

incentive "influences" the labor process, 

contributes to an increased yield and to the 

development of activities at a level of 

quality ever higher.  

We can say that organizations 

today are focused primarily on achieving 

specific outcomes or obtaining results of a 

higher order. How can this profit be 

increased? How to increase the 

performance of our employees? How to 

get better results than the competition 

without excessive consumption of 

resources? ... all, questions troubling our 

patrons and managers! 

 Surely, results, earnings can't be 

obtained without giving special attention 

to the human factor No matter how 

advanced the industrial machinery are, 

regardless of performance computing and 

telecommunications systems, if people are 

at a low level in terms of "work value" 

(skills, knowledge, skills, personality, 

professional experience, motivation), 

everything is in vain. 

 These are perhaps the most obvious 

reasons that have led psychologists, 

sociologists, economists, anthropologists, 

to lean towards the study of "man in an 

organization." 

 Throughout life, from the moment 

he starts emerging from his family, the 

human individual is "absorbed" by 

organizations (school, health, local 

government, jobs, etc).  

At the "passing" through an 

organization (especially for professional 

work), the individual largely follows the 

following route: gets recruited, participates 

in all sorts of tasks, exams, interviews to 

be selected and employed, becomes a 

member of a work team, gets some results 

at work, interacts daily with colleagues, 

superiors ... then participates in training 

courses, is named chief, now interacts with 

subordinates as well (in a certain way), 
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participates in negotiations, gets into 

conflicts, feels disappointed with his job, 

perplexed, resigns or is removed, etc. 

 All this and more make their mark 

and are influenced by personality. This is 

why we take into consideration the study 

of human personality in occupational 

psychology, organizational management, 

etc.. is of prime importance ... 

 In this chapter we proposed a 

review of the major theoretical and 

methodological aspects of personality 

study, first in terms of general psychology, 

and, where warranted by special mention, 

in terms of occupational psychology. We 

prefer the term "occupational psychology" 

because it seems more comprehensive and 

we believe that it includes both 

"occupational psychology" and 

"organizational and management 

psychology. 

General psychology about the human 

personality 

 In most papers on psychology 

(general), when dealing with issues of 

human personality, it gets a crumbled 

presentation, with sides, components and 

facets. There's no doubt to the usefulness 

of the "piece" presentation of this 

psychological reality, especially in terms 

of teaching. However, you shouldn't lose 

sight of the whole, the structure. 

 "In reality, personality components 

interact with each other, are held to relate 

to each other, giving birth to a structure 

that has a specific architecture. To the 

actual existence of the individual what 

matters is not so much the presence or 

absence of one of these sides, not the 

degree of development, but its own way as 

it is structured. That is why psychology 

should focus on the personality structure 

highlighting, on mutual relations between 

the sides and the components that lead, on 

a psycho-behavioral level, to various 

effects" (Zlate, M., 2000, p.299) 

Personality is that which mediates 

perception and acceptance of external 

influences, it integrates them into its 

structures and turn them into levers and 

guidelines for all human manifestations. 

She also leaves its mark on any 

psychological phenomenon, on any 

reaction and even the human face. It gives 

everyone a certain value. Only man has 

personality and as it arises and develops it 

produces the following effects on his 

events (Cretu, T., 2001, p.312): 

* Stabilize conduct; 

* Unitary directions; 

* Provides consensus thought and 

fact, projects and realizations 

* Adapts them to the present, but also 

to the future; 

* Exploits all opportunities and 

human capabilities; 

* Makes a deep involvement in 

dealing with people, tending to its 

creative transformation.  

When responding to personality there 

are other concepts that we call correlative: 

individual, individuality, person, character, 

role, status, personality, but we will not 

dwell on that. 

 From the impressive "collection" of 

defining personality I retain the one the 

great G.W. Allport who said that 

"personality is the dynamic organization 

within the individual of those 

psychophysical systems that determine its 
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specific thinking and behavior" (Allport, 

1991). 

 Tinca Cretu formulates a definition 

involving key aspects of personality. For 

the author "the personality is a bio-psycho-

social structure, a set of psychological 

traits that express basic human guidelines 

towards ambience and itself, physical 

features and dynamic-energetic of the  

responses to environmental stimulation, 

the active and creative intervention 

possibilities in the environment , all of 

unitarian and original organization" (Cretu, 

T., 2001, p. 314). 

 Another Romanian author, M. 

Golu thinks that "personality is the internal 

development and organization of readiness 

and psychophysical capabilities of the 

individual in relation to statutes and his 

assumed roles in a given environment" (M. 

Golu, 1993). 

 Insisting on the pragmatic 

approaches appliable of knowledge of 

personality, Anitei M. proposes the 

following definition:  

"Personality is a plastic and original 

construction of features which enables 

defining man as an unique and 

unrepeattable individuality, and framing it 

in a typology, which allows the 

development of valid predictions on its 

behavior" (Anita M., 2000, p.27). 

 But we decided not to insist on 

defining personality, but to briefly present 

the main aspects of human personality 

from the standpoint of general psychology. 

Psychological characterization of 

personality 

 Cretu (2001, p. 315-317) makes 

such a characterization which we have 

reproduced in the following. 

 As in the case of very complex 

phenomena, says the author, and in terms 

of personality, the definition must be 

accompanied by a general characterization 

that allows a deeper understanding of its 

specificity: 

* Personality is not present at birth. It is 

formed gradually from the age of three, 

when its base is crystallized; 

* Personality is not simply a 

psychological aspect of human life, but 

a totality of diverse and numerous 

components. Therefore, full knowledge 

of one's personality is not easy; 

* Although comprising a large number 

of components, personality is not 

simply their sum, but a whole, and thus 

gives coherents to human behaviors, 

directs them and leads them in relation 

to the environment, and its specifics; 

* Although this feature of personality as 

a whole is common to all, the 

organization of elements, the degree of 

development differs from person to 

person and thus personality is unique 

and original in each; 

* Personality is strongly determined and 

conditioned by man's social existence. 

In addition to socio-cultural 

framework, it doesn't appear with all 

items and self-organization. However, 

personality is influenced by the micro-

environment and macro-environment's 

features in which the individual lives. 

A person who is integrated in the 

society has a certain status and 

performs a variety of roles, so that their 

long pursuit leads to the formation of 

personality traits that make up the 

statute. 
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* But all kinds of personality traits are 

very strong related with each other and 

form, in fact, the structure. Personality 

is a structure that develops over time 

and differs from one person to another, 

regarding to: a) degree of development 

of its components, b) the degree of 

integration of all elements in the whole 

personality, meaning that strong 

personalities have close links between 

components and some of them 

integrate the other, c) stability of the 

structure of personality, which is 

obtained by youtube and adulthood, 

while in children it is more changeable, 

more labile; the mobility of the 

personality structure in the purpose of 

easily adapting them to changes in the 

environment. 

* Personality operates as a system, is not 

a petrified entity; is alive and dynamic. 

Among its components, there are close 

relations and they are organized in a 

hierarchy, and relations between them 

are substantial-energetic, functional, 

direct and reverse information carriers, 

so that the adaptive finality of the 

personality can be achieved, namely to 

integrate and adapt optimally to the 

social environment. As a system, the 

personality is very complex because it 

includes a variety of components 

among which are many and various 

relations, it develops over time which 

means  reaching a peak of maturity in 

its youth and especially in adulthood 

and being open to socio-cultural 

relations thus ensuring the needed 

development conditions and 

maintaining mental health.  

 Activity is the essential mode of 

existence of man and his psychic, it's the 

one that leads to sedimentation and mental 

crystallizations, the emerger of relatively 

invariant structures. Aiming to answer the 

question: "What are the substructures of 

personality?", T. Cretu makes a 

classification by analogy to the 

requirements of general activity. 

1.1. in analog to the motives and the 

fundamental goals of human activity 

in the personality structure we meet 

the guidance subsystem, which 

includes guidance commands major 

strategic personality (conception of 

the world and life, the ideal of life, 

self image etc.); 

2.2. the substantial-energetic subsystem 

of the activity corresponds with the 

bio-energy subsystem in the structure 

of personality, which is significant to 

the dynamics of psychic life; 

3.3. internal and external resources 

correspond to the instrumental 

subsystem of her personality and 

actions in relation to requests 

ambience; 

4.4. self-regulating and organizing 

components of the activity correspond 

to the relational-value and self-

adjustment subsystem 

 To these subsystems of the 

personality, M. Zlate adds two more. 

 In analog to the resolute-productive 

mechanisms of the transformative-

constructive finalities and activities, in the 

structure of personality the resolute-

productive subsystem(which includes 

intelligence) and transformative-

constructive subsystem are developing 

(an essential component of creativity). 

 Although these subsystems may be 
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placed on the edge of the instrumental 

subsystem, the author cited considers that 

"they are more than just its components, or 

adjuvant" (Zlate, 2000, p. 242). 

 This personality structure 

constructed by analogy with the 

requirements of human activity seems to 

be the most suitable for organizational and 

management psychology. 

Approach perspectives to personality 

 In practical analysis and 

interpretation of reality, whatever it may 

be (physical, human, social), a great 

importance is the theoretical concept of 

where it starts, the more so as the reality 

studied (human personality) is more 

complex and dynamic. 

 "Treaties of the psychology of 

personality settle to stock, to present a 

descriptive manner, theoretical models, 

sometimes associated methods and, rarely, 

to propose explanatory models, 

interactionist, combinations of models, 

theories, schools or methods" (Anita, 2000 

, p. 18). 

 Golu M. (1993) identifies four 

main orientations in the study of 

personality: biologist, experimentalists, 

psychometric, sociocultural and 

anthropological. Astfel: Thus: 

* biologist orientation is based on the 

thesis about the formation of species 

through natural selection (Darwin) and 

the concept of id (self) as the source of 

impulses, tendencies and ancestral 

innate instincts (Freud); 

* experimentalist orientation is based on 

the Darwinian theory of the importance 

of environment in organizing and 

determining behavior and on the the 

concept of Ego developed by Freud; 

* psychometric orientation is based on 

Darwin's thesis on intraspecific 

diversity and the idea of conflict 

between unconscious and conscious 

report made by Freud; 

* sociocultural and anthropological 

orientation claims Darwin's phrase 

"survival of the best-endowed" and 

Freudian concept of the Super Ego;  

 Zlate M. (1997) conducted a survey 

of the main insights of the personality 

approach and systematized them into four 

broad categories: 

* Atomistic perspective "based on one 

hand, on the decomposition of the 

personality in its components to study 

the legalities of operation and on the 

other hand, on the discovery of the 

primary or ultimate element or the 

fundamental constituent of it”. In this 

case the author criticizes, especially the 

classic scheme approach of 

personality: temperament, skills, 

character. 

* Structural Perspective "starts not 

from a part, but from the whole, not 

from constituents, but from their way 

of organizing, arranging, ranking in the 

system or in global structures. 

Personality is interpreted in terms of  

traits or factors. Features or factors are 

not the concern, but how to relate". 

Here the author covers, in particular, 

factorial models of personality. 

* Systemic perspective "is based on the 

interpretation of personality as a 

system, as a set of elements interacting 

orderly and therefore non-random. 

* Psychosocial perspective "is oriented 

to capture specific personality, as 

manifested in particular situations and 
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social circumstances, the system of 

interrelationships and collective 

psychology, according to psychosocial 

human atributes, to statutes, roles, to 

his levels of aspirations and 

expectations, to the structure of its 

attitudes and opinions". (J. Stoetzel). 

The author points out here the basic 

personality patterns (A. Kardiner), 

personality status (R. Linton) and 

situational (J. Stoetzel).  

 Zlate M. (1997) argues for 

combining systemic and psychosocial 

approaches in a composite: "systemic-

psycho-social perspective" that would 

provide "explanatory-interpretative 

possibilities much wider, richer and 

relevant issues of the educational process" 

(p. 21). 

 


